
National Safety Survey

PUBLISHED IN THE AUGUST 2017 ISSUE OF EHS TODAY

S
afety leadership from the top down is one of the 
keys to employee engagement and positive safety 
culture, and 2017 National Safety Survey respon-
dents indicate that executives are taking an active 
role in keeping workers safe.

Nearly 82 percent of respondents said top management 
of their organization provides both active and visible 
support for occupational safety and health. This claim 
with a consistent three-year increase in safety budgets. 
More than 71 percent of safety professionals said their 
budgets grew from the previous year.

Overall, respondents feel their allocated safety budgets 
still are cost prohibitive when it comes to keeping work-
ers out of harm’s way. If resources were not an issue, 
they would wish for:

— A ground safety program that complied with ap-
plicable law/code/ IBR and accepted industry standards 
for safety of its workforce, with training, inspection, 
quality assurance, follow-up, reporting and incentive 
to participate. Incentive via punitive or judicial process 
and/or beneficial feedback and awarding performance 
protocol.....

— A complete overhaul of the machine guarding pro-
gram to make needed improvements for all equipment 
in the facility. We are currently working through a list of 
700 observations to determine the best guarding method 
and implement as resources are available.

— More detailed safety policies which are moved to 
the top of the food chain and not housed with each indi-
vidual department. We need consistency across the board.

EHS Today readers chimed in 

about how budgets, increasing 

responsibilities and a new 

administration might impact 

workplace safety in 2017. 
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Safety is an all-encompassing term for one of many responsi-
bilities of a safety manager’s role, according to survey respon-
dents. Respondents specifically highlighted occupational health, 
ergonomics, fire protection, risk management and environmental 
compliance among their top priorities.

While juggling a host of responsibilities meant to keep the 
workplace safe, EHS professionals also must also be diligent in 
compliance. A new administration in office could change how 
compliance – and in turn enforcement – are handled.

About 60 percent of respondents said they feel the Trump 
administration will have a negative impact on OSHA and work-
place safety. Those who commented cited concern for President 
Donald Trump’s lack of education about government entities 
and failure to appoint a new head of OSHA. On the opposite 
spectrum, EHS professionals said a reduction in rules and regula-
tions could shift workplace safety to be more compliance-driven 
rather than enforcement-driven.

 Others had this to say about potential budget cuts for essential 
government agencies:

— Cutting funding for safety has historically not improved 
safety. Many organizations only have safety because the gov-
ernment regulates it. Without that regulation safety could start 
to head back to the way it was handled during the 19th and 
early 20th centuries. Which means not very well at all and little 
regard if any for the safety of the worker to reduce cost and 
improve profit.

— I think it will be difficult for Trump to promote workplace 
safety because he calls for cutting two laws before passing one.

— He appears to be more interested in the impacts on busi-
nesses bottom lines and nothing related to worker or environ-
mental protection.

— … The goal of the rules and regulations for safety and 
environmental agencies is to provide guidelines and expecta-
tions to allow employees to be able to perform their jobs safely 
and companies function in a way as to enhance the general 
community and not ultimately harm it. When anything other 
than the goal of safety is driving the rules and regulations the 
cost to business can quickly become oppressive. I believe the 
Trump administration will strive to maintain and improve safety 
and environmental conditions while mitigating excessive costs 
to American business and competitiveness.

— I think OSHA will go through an adaptation to be more 
manufacturing friendly, but not at the expense of safety.

National Safety Survey

Compared to the previous year, did the 
budget for occupational safety and health 
in your organization increase or decrease 
in 2015-2016?

Increase
71.30%

Decrease
28.70%

If resources were not an issue, what would 
be at the top of your wish list in regards to 
ensuring employee safety?

“Better communication equipment for all of us to work 
together and rely on each other.”

“Better training! Not more. Better.”

“Additional staff to focus on specific areas like 
ergonomics, machine guarding, accident/incident 
prevention and emergency response.”

“Full, digitized system of reporting for injuries, near 
misses and employee observations.”

“Completion of projects to discover the levels of 
OSHA compliance related to requirements/issues for 
the individual, and the engineering solutions to reduce 
or eliminate issues such as noise, ergonomic issues, 
training, etc.”

“Significantly more behavioral safety training for 
construction workers.”

“Improvement in material handling systems to reduce 
or eliminate manual handling of product in transporting 
from one cell to another.”

“As of right now, it would be to improve our fleet 
safety program and to provide backup cameras on all 
of our vehicles.”

“Increase employee feedback and recognition for 
doing the right thing.”
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63.16% 

60.33% 

64.18%

63.16% 

57.38% 

72.14% 

63.03%

96.92% 

30.55%

For which areas do you have 
responsibility?

Emergency Management

Environmental Compliance

Ergonomics

Fire Protection

Industrial Hygiene

Occupational Health

Risk Management

Safety

Security

What are the most common types of 
injuries at your facility/company?

Back injuries

Caught-in-between injuries

Chemical burns/exposures

Cuts, lacerations and punctures

Fractures

Repetitive-stress/
musculoskeletal injuries

Slips, trips and falls

Sprains, strains and tears

Struck-by injuries

25.33%

8.14%

6.04%

56.96%

2.89%

25.85%

48.16%

46.85%

13.39%

When purchasing PPE for your company, 
which two factors do you most consider?

Price

Brand Recognition

Certification levels/ratings

Employee recommendations

Consumer reviews/ratings

Current safety initiatives

Other (please specify)

45.65%

12.97%

52.89%

37.74%

12.45%

28.24%

10.27%

Iot or IIoT applications you use:

“Smart” PPE that can monitor an employee’s location or  
physical wellbeing

Software that monitors machine performance and stoppages

Cloud-based computing to gather and analyze data in real time

Connected Enterprise (Merging of enterprise-level  
information technology (IT) and plant-level operations  
technology (OT) systems)

Wireless monitoring technology

Robotics

Autonomous industrial vehicles or trucks

16.06%

48.62%

37.61%

18.81%

44.95%

28.44%

13.30%

What industry are you in?

Light manufacturing

Heavy manufacturing

Construction

Utilities

Oil and Gas

Medical

Government

Research/Technology

Food Service

Mining

Forestry/Agriculture

Fishing

Retail

Other

18.91%

18.53%

14.85%

4.06%

5.20%

2.16%

8.50%

1.90%

.63%

.76%

1.27%

.13%

1.14%

21.95%
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Using Data to Improve a Facility’s  
Safety Performance

More than half of survey respondents indicated 
they would use software to improve their 
facility’s safety performance. Here is how they 
would use that data.

  • Track employees’ training to ensure they are  
 current. All other software is in use as a resource  
 for safety to use to reduce risk and accidents. 

  • Narrow in on breakdowns through analytics and  
 improve the areas with precise focus.

  • Use the data to review trends and develop  
 systems to increase employee involvement.

  • Analyze which specific workplace or activity is  
 at most risk in order to prioritize the focus and   
 efforts for ESH campaigns.

  • Analyse essential and contributory factors 
  (also known as causes; root cause; hazards; risk 
 or other meaningless/ineffective approach).

  • Use it to to better aggregate the information and  
 review possible trends; especially for near  
 miss reporting.

  • Communication of performance to employees to  
 keep them focused on the company’s expectation  
 that employee has the resources and knowledge  
 that they need to work safe every shift, every day.

  • Create their own programs. “I compare leading and  
 lagging indicators to determine relationships,” said  
  one respondent.

Leading indicators that you track:

Employee audits/observations

Equipment/machinery maintenance

Facility housekeeping

Near-misses

Overall employee engagement in safety

Participation in safety committees 

Participation in safety meetings

Participation in safety training

Inspections and their results

Safety action plans and their execution

Permit deviations

Safety perception surveys, their results 
and subsequent follow-ups

82.16%

55.02%

61.17%

81.41%

56.37%

63.57%

65.82%

80.51%

77.81%

57.27%

22.94%

35.83%

How long have you worked in the
environmental, health and safety (EHS) field
or had safety responsibilities?

Less than  
5 years
15.25%

5-10 years
19.19%

11-15 
years
16.14%16-20 

years
15.5%

More than 
20  years
33.93%

Do you use or are you planning to use
software to track, manage and report data
about your facility’s safety performance?

YES
54.04% NO 

45.96%
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Will the Trump administration have a positive 
effect on OSHA?

YES
40.46%

NO 
59.54%

What would you like to see OSHA focus
on in the next four years?

Regulations

Enforcement

Cooperative programs like the Voluntary Protection Program

Training

Recordkeeping/Data Collection

Providing compliance assistance for employers

24.16% 23.39%

54.52%

73.13%

13.82%

67.18%

EPA: 61% of respondents said the 
administration would not have a 
positive effect on the EPA, citing 
budget cuts as a concern.


